
CHURCH OF SAI�T PETER 
HARASSME�T A�D SEXUAL MISCO�DUCT GUIDELI�E 

 
1.  GUIDELI�E STATEME�T 
 

It is the policy of the Church of Saint Peter to provide a ministerial environment that is 

safe both for those receiving its ministries and for those providing its ministries.  When 

those who provide the ministries of the parish, paid personnel or volunteers, engage in 

sexual abuse, sexual exploitation, or sexual harassment, they violate the terms of their 

employment or voluntary service.  They thereby compromise the safety of the ministry of 

the Church of St. Peter. 

 

2.  PROHIBITED BEHAVIOR 
 

The following behaviors, as defined by the law of the State of Minnesota, are prohibited 

for all paid employees and volunteers of the Church of St. Peter: 

 

2.1 Sexual abuse  (as it applies to adult/child or vulnerable person interactions) is the 

subjection of a child or vulnerable adult, by any person responsible for their care, to 

any sexual act which is a violation of the Minnesota Criminal Sexual Conduct Code. 

 

2.2 Sexual exploitation (as it applies to any formal helper/helpee relationship) is any 

kind of sexual contact between counselor and client whether initiated by counselors 

or client.  While Minnesota law prohibits counselors (including members of the 

clergy in certain circumstances) from engaging in sexual conduct, our parish seeks to 

prohibit all of its personnel from engaging in sexual contact with any person for 

whom they currently have direct pastoral responsibility and to whom they are not 

married. 

 

2.3 Sexual harassment The Minnesota Human Rights Act (Subd. 10A) defines sexual 

harassment as follows:  It “involves unwelcome sexual advances, request for sexual 

favors, sexually motivated physical contact or other verbal or physical conduct or 

communication of a sexual nature when: 

(1) submission to that conduct or communication is made a term or condition, either 

explicitly or implicitly, of obtaining employment, public accommodations or 

public services, education, or housing; 

(2) submission to or rejection of that conduct or communication by an individual is 

used as a factor in decisions affecting that individual’s employment, public 

accommodations or public services, education, or housing; 

(3) that conduct or communication has the purpose or effect of substantially 

interfering with an individual’s employment, public accommodations or public 

services, education, or housing, or creating an intimidating, hostile, or offensive 

employment, public accommodations, public services, educational or housing 

environment; and in the case of employment, the employer knows or should 

know of the existence of the harassment and fails to take timely and appropriate 

action.” 



 

 

3.  MA�DATED REPORTI�G TO CIVIL OFFICIALS 
 

The Law of the State of Minnesota requires certain categories of persons to report to civil 

authorities if they know or have reason to believe that a minor or vulnerable adult is 

being abused.  The Church of Saint Peter directs its paid personnel who are mandated 

reporters to comply with the requirements of the Law.  It should be noted especially that 

concerns should be reported within twenty-four (24) hours to civil authorities.  

Furthermore, the Church of Saint Peter directs all of its paid personnel and volunteers, 

even those who are not mandated reporters, to report their knowledge or belief of the 

abuse of minors or vulnerable adults, as such knowledge or belief is obtained while 

engaging in the ministries of the Church of Saint Peter to the County Child Protection, to 

the municipal police or to the County Sheriff’s Department. 

 

 

4.  REPORTI�G CLERGY VIOLATIO�S 
 

In addition to what is stated in number 3, above, all paid personnel and volunteers of the 

Church of St. Peter are to report violations of the above-named prohibitions to the 

Archdiocese of Saint Paul and Minneapolis when the alleged violator is a member of the 

Catholic clergy.  This includes any priests or deacons, diocesan or religious, who are 

permanently or temporarily assigned to or ministering in the Church of Saint Peter.  

When the sexual abuse of a minor or vulnerable adult is involved, such a report should 

only be made if permitted by law and in cooperation with any civil investigation.  All 

paid personnel and volunteers are to call the Archdiocese of Saint Paul and Minneapolis 

at (651) 291 – 4400, and indicate that they wish to make such a report. 

 

In addition, all paid personnel and volunteers are asked to tell the pastor of the Church of 

Saint Peter of such allegations, unless the pastor is the alleged violator. 

 

 

5.  REPORTI�G ALLEGED VIOLATIO�S BY OTHERS 
 

In addition to what is stated in number 3, above, all paid personnel and volunteers of the 

Church of St. Peter are to report violations of the above named prohibitions (except as 

provided for in number 4) to the pastor of the Church of Saint Peter as soon as possible.  

When the sexual abuse of a minor or vulnerable adult is involved, such a report should be 

made only if permitted by law and in cooperation with any civil investigation.  The pastor 

may also designate another person or persons to receive such complaints.  All members 

of the Church of Saint Peter are invited to report such violations to the pastor or his 

designate(s). 

 

 

 

 

 



6.  I�VESTIGATIO� OF ALLEGED VIOLATIO�S BY OTHERS 

 
If a report is received by a designate of the pastor, the designate is to bring the report to 

the pastor immediately.  On receipt of any report, directly or through the designate, the 

pastor is to see that the following steps are taken as soon as possible. 

 

6.1 The allegation is to be investigated immediately.  The pastor will not do the 

investigation himself.  Rather, he will seek the assistance of someone truly expert in 

such investigations.  Preference should be given to an investigator who is not a parish 

member, although in particular circumstances a trained parishioner may assist in the 

investigation.  Any investigation by the Church of Saint Peter must be made in 

cooperation with a civil investigation, if one is taking place. 

 

6.2 Pastoral support is to be offered to the person(s) bringing the allegation. 

 

6.3 The paid personnel or volunteer who is accused of a violation is to be offered the 

opportunity to be accompanied to all meetings by an attorney or advisor.  Expenses 

associated with such advocacy generally are to be borne by the accused paid 

personnel or volunteer.  The parish may choose to reimburse the accused should an 

allegation prove to be false. 

 

6.4 The pastor will consider suspending the service of the volunteer or the paid personnel 

(in the latter case, with pay) while the investigation is conducted.  This suspension 

would be done in accordance with parish employment policies. 

 

6.5 If a psychological assessment is part of the investigation, the cost of the assessment 

is borne by the parish. 

 

6.6 Costs of psychological assistance for the accused are generally to be borne by the 

accused or by his or her insurance provider.  The pastor may choose to have the 

parish pay such costs when particular circumstances warrant it. 

 

6.7 Careful written records of all investigatory steps are to be made.  

 

 

 

7.  RESOLUTIO� OF A� ALLEGATIO� 
 

The pastor, along with those assisting in the investigation, will move quickly toward a 

decision about whether the allegation is proven or corroborated.  Unless circumstances 

require it, an investigation should last no more than sixty (60) days.  When the allegation 

is found reliable, the pastor will take appropriate disciplinary steps, in accord with parish 

employment policies.  These may include dismissal, if the seriousness or repeated 

occurrence warrants it.  When the allegation is found not to be proven or corroborated, a 

written record of this determination is to be made, and all parties to the investigation so 

notified.  

 



8.  REVIEW OF THE RESOLUTIO� 
 

8.1 If the person(s) who has brought the complaint believes that its resolution is 

unsatisfactory, he or she is welcome to ask that it be reviewed by the Chancellor of 

the Archdiocese of Saint Paul and Minneapolis. 

 

8.2 If the accused believes that the resolution is unsatisfactory, he or she may ask that the 

decision be reviewed by the appeal process for all personnel issues that is defined 

elsewhere in the personnel policies of the Church of Saint Peter.  If there is no such 

appeal process, he or she may contact the Due Process Office of the Archdiocese of 

Saint Paul and Minneapolis. 

 

8.3 In notifying all parties of the resolution of the complaint, the pastor also will tell each 

party about this right of review, as defined in 8.1 and 8.2. 

 


